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Chapter I:

Introduction

ERASMUS+

ERASMUS + Erasmus+ is the new EU

workforce; establishing an e-Portal on

programme for education, training,

Public Health Management in the Med-

youth and sport that will replace the

iterranean partner HEIs as a regional

Lifelong Learning Programme (Leon-

Point of reference for universities, re-

ardo, Comenius, Grundtvig, Erasmus

searchers and professionals; and cre-

and Jean Monnet actions), Youth in

ating a Regional Health Management

Action and five other international

Network to promote regional debate,

program starting from 2014. This new

harmonization of practices and sus-

programme focuses on formal and in-

tainability of the project outputs for the

formal learning across EU borders to

ultimate benefit of the citizens of the

improve the skills and employability of

South Mediterranean region.

students, educators and workers. It reflects the priorities of the Europe 2020

The first step in this project was the

strategy and its flagship initiatives.

analysis of current situation in public health management education in

Within this framework a consortium of

the Mediterranean (MED) region. This

Universities, University colleges and

analysis serves as starting point for

Governmental

engaged

identifying gaps between the current

in implementing a project titles “The

situation and the intended future situa-

MEDiterranean Public HEALTH Alli-

tion. It provides guidance in fine-tuning

ance – MED-HEALTH”.

project outcomes and refining the work

authorities

plan for the MED-HEALTH project.
The overall aim of the project is to improve public health performance, em-

The PCUs, with the collaboration of

ployment and development in the re-

the participating Public health actors,

gion by building South Mediterranean

collected data and carried out desk re-

Higher Education Institutions’ (HEIs’)

search to provide an in-depth assess-

competencies

perspectives in the

ment and analysis of the situation at

field of Public Health.. More specifical-

the participating faculties: human re-

ly, MED-HEALTH aims at introducing

sources and training needs, infrastruc-

a Master Degree Programme in Public

ture, curricula and any course contents,

Health Management in line with Bolo-

European Credit Transfer and Accumu-

gna requirements and with a holistic

lation System (ECTS) allocation; empir-

and regional approach in South Medi-

ical analysis of the local labour market

terranean universities to prepare high-

needs.

ly skilled and competent public health

petencies in the field of Public Health to improve public health performance,
employment and development perspectives in the region.
The importance of quality education in health for inclusive societies, sustainable
development and growth is stressed within the current Europe 2020 Strategy
and its Flagships Initiatives. Employability of graduates and stronger relevance
of universities’ educational programs for their socio-‐economic environment
has moved high on the agenda of policy makers. Whereas in most European
countries, HEIs have been developing policies and actions during the past decade, the situation in most European neighboring countries is quite more precarious. In the Arab region, HEIs struggle to tackle the highest regional unemployment rate of the world, multifaceted health challenges and also a worrisome
mismatch of the educational programs with the socio - economic needs. Integrating the contents and skills that really fit health challenges for smart and
inclusive growth constitutes the very ground of this project.
Upon these premises, the overall objective of MED-‐HEALTH is building up
South Mediterranean HEIs’ competencies in the field of Public Health to improve public health performance, employment and development perspectives
in the region.

MORE SPECIFICALLY, MED-HEALTH AIMS AT:
•

Introducing a Master Degree Programme in Public Health Management in
line with Bologna requirements and with a holistic and regional approach in
South Mediterranean universities to prepare highly skilled and competent
public health workforce;

•

Establishing an e-Portal on Public Health Management in the Mediterranean partner HEIs as a regional Point of reference in the matter for universities,
researchers and professionals.

•

Creating a Regional Health Management Network to ensure regional debate, harmonization of practices and sustainability of the project outputs for
the ultimate benefit of the citizens of the South Mediterranean region.

MED-HEALTH Project

MED-HEALTH is a project aimed at building up South Mediterranean HEIs’ com-

MED-HEALTH Project

The introduction of the Master Degree Programme in the target PCUs with a
holistic and regional approach will address key difficulties detected in these HEIs’
educational schemes; in particular, the fragmentation of training/absence of specialized education in public health; lack of approaches able to give response to
current and future health challenges; and lack of harmonization and integration
of public health studies at the regional level. Continuous professional development will be promoted by means of the e- Portal on Public Health, which will be
implemented during the project and be maintained and updated after the project
end. The e - Portal will be integrated in the target PCUs to support the Master
programme, providing resources of interest for the target groups.

The MED-HEALTH project is co-financed by the European Union in the framework
of the ERASMUS+ Programme and started in January 2016 with a duration of 3
years. It is a collaboration between the following institutions from Palestine, Tunisia, Jordan, Spain, United Kingdom, and Belgium:
• An-Najah National University – ANNU – Palestine
• University College of Applied Sciences – UCAS – Palestine
• Mutah University – MU – Jordan
• Zarqa University – ZU – Jordan
• University of Manouba – UMA – Tunisia
• University of Monastir – UM – Tunisia
• Universidad Pública de Navarra – UPNA – Spain
• Anglia Ruskin University Higher Education Corporation – ARU – United Kingdom
• Université Libre de Bruxelles – ULB – Belgium
• Agora Institute for Knowledge Management – Agora KM – Spain
• Palestinian Medical Relief Society – PMRS – Palestine
• Eastern Mediterranean Public Health Network – EMPHNET – Jordan
• Horizons pour le Développement local – HDL – Tunisia

Chapter II:
Needs assessment methodology
A needs assessment is a process used by organizations to de-

What is

termine priorities, make organizational improvements, or allocate

a needs

the organization’s current state and where it envisions itself in the

assessment?

resources. It involves determining the needs, or gaps, between
future. The needs assessment is usually followed by developing
a plan of action to address the identified needs (or closing the
gaps) to bring the organization closer to its desired future state.

Needs assessment steps
Conducting a needs assessment incorporated the following steps.
Exploration and identification. During the first phase of the needs assessment, we determined
what we already know about organization’s study needs.
Data gathering and analysis. At this stage we collected the information we need to better understand the gaps (needs) between where we are and where we want to be. Data was collected through market research techniques: questionnaire both hard and soft copies distributed
among samples, the questionnaire was consisted of three sections and can be accessed online
(also annexed to this report), after the data was collected, it was organized and analyzed.
Utilization. The data we analyzed was used to create a plan of action and implementation. We
put priorities, evaluated solutions.
Evaluation. We evaluated the results of the action plan (we put before) against the results to
have a final conclusion.

Chapter III:
MED-HEALTH Need Assessment Report
1. EXECUTIVE SUMMARY
This report is one output of MED-HEALTH

three sections and can be accessed online*

project

(also annexed to this report):

which

creates

the

knowledge

base for definition and implementation of
further project activities, with the objective

A- General Information – Public Health

of assessing and analysing existing public

B- For Public Health Practitioners

health (PH) practice and needs to enhance

C- For educational staff

related capacities at the South Mediterranean
Part A - described the current situation on

partner HEIs.

public health in MED region partners.
The PCUs, with the collaboration of the
participating PH actors, collected data (50

Part B - provided an overview of the public

respondents

health Practitioners need in the partnering

from

different

institutions:

academic and non-academic concerning in

countries.

public health) and carried out desk research to
provide an in-depth analysis of the situation

Part C - provided an overview of the public

at the participating faculties: human resources

health educational staff need in the partnering

and training needs, infrastructure, curricula

countries.

and any course contents, ECTS allocation;
empirical analysis of the local labour market

These findings are based on a literature

needs.

review and presentations of the consortium
during the MED-HEALTH kick-off meetings.

Target group:

Teaching staff, Students,

The

consortium

contains
from

stakeholder

Trainees, Administrative staff, Technical staff,

-representatives

Palestine,

Jordan,

Librarians.

Tunisia, Spain, United Kingdom, and Belgium.

A questionnaire was developed by MED-

Health systems in Mediterranean region face

HEALTH project consortium as one of

a number of increasingly complex challenges.

activities of the EU ERASMUS + project MED-

Globalization, evolving health threats, an ageing

HEALTH. This questionnaire consisted of

society, financial constraints on government

* HTTPS://DOCS.GOOGLE.COM/FORMS/D/E/1FAIPQLSDGZ6YOKHKODKZOD0JRT4BBEIGIWVDELOPMXE97NWQIKBS9FA/VIEWFORM?C=0&W=1

1. EXECUTIVE SUMMARY
spending, and social and health inequalities

region, most of these programs lack practical

are some of the most pressing issues. Such

and applicability aspects. To a further extent,

challenges require not only different funding

these programs do not meet the requirements

and organizational approaches to health

for the evolving needs of public health and

services, but also demand a multidisciplinary

community health needs. One of the aspects

public health workforce supported by new

that have been debated for several years is the

skills and expertise. This report outlines these

management of public health in the region.

needs and presents measures and options to

Management of public health is indeed a vital

meet these challenges.

issue for strengthening public health facilities,

The importance of understanding the current

better access and coverage and for providing

situation regarding public health competen-

cost-effective health services, and promoting

cies in the Mediterranean region, includes the

public health in general. Management of public

important role of employers in determining

health can and should take advantage of de-

these competencies. Public health education

velopments in emerging technologies like the

needs to include a wider range of health-relat-

use of the World Wide Web and information

ed professionals, including managers, health,

systems. The issue of public health manage-

promotion specialists, health economists, law-

ment however, is not adequately covered by

yers and pharmacists, etc. If public health pro-

academia sector in the region.

fessionals are truly to impact upon the health

For reasons mentioned above, we believe that

of the population, they will increasingly require

establishing an academic program in public

enhanced communication and leadership

health management is beneficial. Neverthe-

skills, as well as a broad, interdisciplinary focus.

less, we conducted an assessment to explore

Identified and agreed-upon competencies can

the needs and entities of such program. The

in turn be translated into competency-based

assessment covered key person from aca-

training and education, necessary to equip cur-

demia, and policy makers. It also covered pub-

rent public Health professionals with the skills

lic health experts from private, governmental,

required in today’s competitive job market.

educational and research fields. The assess-

New developments in public health training,

ment was distributed to all partners to cover

including flexible academic programs, lifelong

wider geographical areas and capture the local

learning (LLL) and its importance for employ-

and wider regional needs.

ability, and Accreditation, are also outlined as

The vast majority agreed on the need of new

key to advancing the practice and profession.

development in public health education in the
region and that introducing a new master pro-

Despite the existence of several educational

gram in public health management will have

programs in public health and health related in

positive outcomes. Public health policy, stra-

general in the Middle East and North African

tegic management and commissioning, and

1. EXECUTIVE SUMMARY

health service management, cultural related

To conclude, establishing a focused program in

issues and health information systems were

public health management will has great bene-

major focus areas for about half of our sam-

fits on different levels, including, health servic-

ple. More than half of the sample reported very

es, public health strategies, and health policies.

basic knowledge of these subject areas indi-

The program will be more preferable in the

cating a wide gap between their knowledge

framework of a master program that can cover

and the perceived importance of these core

main core areas. The assessment highlighted

areas of public health management. This was

core area which the program should focus on

also emphasized by affirming the need of ad-

and to be uniformed across partner institutions

vanced training in these areas by the majority

in particular; (1) Public Health Policy: critical un-

of the sample.

derstanding of public health and major public

Regarding the tool for training, almost half of

health issues and policy developments includ-

the sample (43%) believed that a postgraduate

ing collaborative working in evaluating current

program is the most preferable tool and meth-

policies and practices, (2) Strategic Manage-

od for training, 61% believed that such program

ment and Commissioning: planning various

will improve their efficiency and competencies

community assessment methods that inform

at their current professions. The proposed pub-

priority-setting and equable service provision,

lic health management program was believed

(3) Health Services Management: implemen-

to be effective also in designing better health

tation and strategies for health service oper-

service delivery settings by policy makers and

ations and Strategic management for knowl-

public health. The vast majority believed that

edge-based services, (4) Health, Culture and

such program will help in developing better

Society: understanding health care system

public health programs, health delivery set-

and the way in which health priorities are lo-

tings, and utilize technology in public health.

cally and regionally identified and addressed,

With regard to the current situation, the public

(5) Contextual factors and Health information

health management according to the assess-

systems: internal and external factors, situa-

ment was only covered as a single course in

tions, and circumstances that can influence the

a wider public health programs without any

healthcare program including technology and

current institutional plans for inclusions and

informatics. Other course such as epidemiol-

development.
Moreover,
results indicated
30%
45%that
20%

ogy, 50%
biostatistics, health
50% public
42% economics and

there were few and minor strategies for includ-

health communications among others will be

ing an applicable program in management for

electively addressed according to the need of

public health.

each partner institution.

2. NEED ASSESSMENT RESULTS
Institutions included in the study
• An Najah National University

• University of Jordan

• Zarqa University

• Ministry of Health - Jordan

• Mutah University

• Ministry of Health - Tunisia

• Monastir University

• Basic Health Groups-Tunisia

• University College of Applied Science

• Higher Business School of Tunisia

• University Hospital of Monastir Tunisia

• Karak Health Directorate - Jordan

• Basic Care and Health Center - Tunisia

• University of Manouba

• Al Nassr Pediatric Hospital (MOH)

• Specialized Arab Hospital - Palestine.

• Ministry of health - Palestine

• UNRWA

Part A - General Information – Public Health
Current picture of the public health workforce and public health education in study region
Current available Public Health education in the region and current limitation?
The aims of the public health workforce and its education?
Based on competencies acquired during their studies, public health professionals can be expected to help improve public health deficits in four key areas:
1.

The information deficit: Public health professionals can
provide health surveillance by promoting the development of indicator-based comprehensive health monitoring systems, published as reports to the general public.

2.

The prevention deficit: Public health professionals can
promote healthy behavior and lifestyles, and reducing
risk factors; for example, smoking, alcohol and drug use,
sedentary behavior, unhealthy diet and overeating are
examples of poor lifestyle choices that directly affect
health.

3.

The social deficit: Public health professionals can work to
help reduce Inequity in health.

4.

The regulatory deficit: Public health professionals can
help to coordinate care among many different players.

Who are the public health workers in the region?
The public health workforce can be defined as “a diverse workforce whose prime responsibility
is the provision of core public health activities, irrespective of their organizational base”

Potential division of public health professions:
PH professionals

Partial PH role

Awareness of PH issues

Health professionals with specialization in public health

Physicians

Police

Health policy-makers

Nurses

Architects

Epidemiologists

Dentists

Urban planners

Environmental health experts

Pharmacists

Teachers

Health economists

Midwives

Welfare workers

Health promotion specialists

Food inspectors

Politicians

Employees at local health agencies

Nutritionists
Fitness instructors
Psychologists

What is needed in the public health workforce?
From Core public health functions to core competencies, teaching curricula and public health performance
• Efficient and accountable performance
• Competency based education and training
• Core public health competencies
• Core public health functions

What is the role of employers in determining competencies in
public health?
In order to ensure that the PH adequately address the skills needs of the employment market, close partnerships are needed between employers and educators, both of which are essential components of a “knowledge triangle”
based around the interaction of education, research and innovation. Many of
the competencies valued by employers are really enduring qualities, and the
need is to find new and better ways for educators to develop them in students
so that they can then be applied in modern workplaces. In fact, the most important skill that workers will need in order to adapt to the demands of the future is
the ability to be lifelong learners irrespective of the discipline.

Figure 1: Need of new
developments in public
health education and
training in study region?
Figure 2: Do you think a

master degree in public
health management
will affect the Lifelong
learning in PH and
the importance of
employability?

Part B - For Public Health Practitioners

Figure 3: Did you
have any continuous
education related to
Public health?

Figure 4: What
type(s) of training?

Figure 5: Are you
currently employed?

Figure 6: Is this your
first employment?

Figure 7: Type of business

Type and extent of public health management issues that you deal with
at current job

Figure 8:
Essential Issues
in Public Health
Policy

Figure 9:
Strategic
Management and
Commissioning

Figure 10:
Health Services
Management

Figure 11: Health,
Culture and
Society

Figure 12:
Contextual
factors
and Health
information
systems

Figure 13:
Operational
research and
health services

Figure 14: Policy
and decision
making regarding
health economics

Figure 15: Policy
and decision
making regarding
public health
management

Figure 16:
Public Health
Technology

Figure 17:
Public Health
Epidemiological

Figure 18:
Public Health
Communication

Figure 19:
Relevance
of overall
above listed
Public health
management
issues among
other work
activities

Does previous formal and continuous education provide sufficient level
of knowledge and skills to deal with Public health management issues?

Figure 20:
Essential Issues
in Public Health
Policy

Figure 21:
Strategic
Management and
Commissioning

Figure 22:
Health Services
Management

Figure 23:
Health,
Culture and
Society

Figure 24:
Contextual
factors
and Health
information
systems

Figure 25:
Operational
research
and health
services

Figure 26:
Policy and
decision
making
regarding
health
economics

Figure 27:
Policy and
decision
making
regarding
public health
management

Figure 28:
Public Health
Technology

Figure 29:
Public Health
Epidemiological

Figure 30:
Public Health
Communication

Indicate your needs for enhancement of knowledge and skills relevant to
Public health management disciplines:

Figure 31:
Essential
Issues in
Public Health
Policy

Figure 32:
Strategic
Management
and
Commissioning

Figure 33:
Health
Services
Management

Figure 34:
Health,
Culture and
Society

Figure 35:
Contextual
factors
and Health
information
systems

Figure 36:
Operational
research
and health
services

Figure 37:
Policy and
decision
making
regarding
health
economics

Figure 38:
Policy and
decision
making
regarding
public health
management

Figure
39: Public
Health
Technology

Figure 40:
Public Health
Epidemiological

Figure 41:
Public Health
Communication

Figure 42:
What is
your most
preferable
form of
receiving
training?

Figure 43: At what extent you believe would such postgraduate degree in
Public health management benefit your career

Figure 44: In
your opinion, if
adopted will the
skills and career
framework help to
develop a stronger
public health
workforce?

PART C - FOR EDUCATIONAL STAFF
Indicate your needs for enhancement of knowledge and capacity building
training relevant to Public health management disciplines

Figure 45:
Essential
Issues
in Public
Health
Policy

Figure 46:
Strategic
Management
and
Commissioning

Figure 47:
Health Services
Management

Figure 48:
Health,
Culture and
Society

Figure 49:
Health
economics

Figure 50:
Public health
management

Figure 51:
Contextual
factors
and Health
information
systems

Figure 52:
Operational
research and
health services

Figure 53:
Public Health
Technology

Figure 54:
Public Health
Epidemiological

Figure 55:
Public Health
Communication

Indicate the priority for enhancement of knowledge and capacity building
training relevant to Public health management disciplines

Figure 56:
Essential Issues in Public
Health Policy

Figure 57: Strategic Management
and Commissioning

Figure 58: Health
Services Management

Figure 59:
Health, Culture and Society

Figure 60:
Health economics

Figure 61:
Public health
management

Figure 62:
Contextual
factors
and Health
information
systems

Figure 63:
Operational
research
and health
services

Figure 64:
Public Health
Technology]

Figure 65:
Public Health
Epidemiological

Figure 66:
Public Health
Communication

General outlook of the Institution towards “Public Health Management”

Figure 67: Is the subject of “Public Health
Management “included in any degree
program of your institution?

Figure 68: Is Public Health
Management part of the mission
of the institution?

Figure 69: Has the institution any
Public Health Strategy?

Public health is gaining prominence in the region and around the

Conclusion

Globe. The increasing importance of preparedness for major health
threats; growing recognition of the fact that health is an important
resource for economic growth and sustainability.
It should be recognized that for the public health workforce truly to be
equipped to tackle current public health challenges, genuine leadership should exist at all levels, and strengthening leadership capacity
can have a positive effect on public health program. Leadership that
is transformational and collaborative rather than top-down, needs to
be in place at the policy level to bring about educational reform; at
the teaching level to implement change; and at the level of public
health professionals to put into practice the new skills.
Establishing a focused program on public health management in the
Mediterranean Region will have great benefits on different levels, including, health services, public health strategies, and health policies.
The program will be more preferable in the framework of a master
program that can cover main core areas. The assessment highlighted core area which the program should focus at and to be uniformed
across partner institutions in particular;

1.

Public Health Policy: critical understanding of public health and major public health issues
and policy developments including collaborative working in evaluating current policies and
practices,

2. Strategic Management and Commissioning: planning various community assessment methods that inform priority-setting and equable service provision,
3. Health Services Management: implementation and strategies for health service operations
and Strategic management for knowledge-based services,
4. Health, Culture and Society: understanding health care system and the way in which health
priorities are locally and regionally identified and addressed,
5. Contextual factors and Health information systems: internal and external factors , situations,
and circumstances that can influence the healthcare program including technology and informatics.
6. Operational research and health services: operational research and its strategies, interventions, tools or knowledge that can enhance the quality, coverage, effectiveness or performance of the health system or program in which the research is being conducted
Other course such as , epidemiology, biostatistics, health economics and public health communications among others will be electively addressed according to the need of each partner institution.

Annexes

Need assessment questionnaire

Public health management – Need
Assessment Questionnaire

Questionnaire

was developed by MED-HEALTH project consortium as one of
activities of the EU ERASMUS + project titled: The MEDiterranean Public HEALTH
Alliance “MED-HEALTH”. Your answers will be used for research purposes only. Your
time and effort to participate is highly appreciated.

Part A – General Information – Public Health
•

Job Title

•

Name of the Institution

•

What is the current picture of the public health workforce and public health education in your
region?

•

What is the current available Public Health education in your region? And what is the current
limitation?

•

In your opinion, what are the aims of the public health workforce and its education?

•

Who are the public health workers in your region?

•

What is the potential division of public health professions?

•

What is needed in the public health workforce?

•

What is the role of employers in determining competencies in public health?

•

What is Strategic Framework for Capacity Building in Public Health Education and Training?

•

Do you need new developments in public health education and training in your region?

Yes/ No

If yes: How?
•

Do you think a master degree in public health management will affect the Lifelong learning in PH and the importance of employability?

Part B - For Public Health Practitioners
1. Did you have any continuous education related to Public
health?

Yes

No

(go to next question)
What type(s) of training:

☐Course

☐Workshop

☐Seminar

☐Other (specify):

(Multiple answers allowed)
Overall topics covered:

2.

Are you currently employed?

Yes

No

3.

Is this your first employment?

Yes

No

(Go to question 10.)

Current position:
How long you work at current position?
Job description:

Institution/Company
(name, city, country):
Type of business:

private/industry

government

education

research

Number of supervised staff:

4. Type and extent of public health management issues that you deal with at current job (only one
answer per row):
Not part
of my job
Essential Issues in Public Health Policy
Strategic Management and Commissioning
Health Services Management
Health, Culture and Society
Contextual factors and Health information systems
Operational research and health services
Policy and decision making regarding health economics
Policy and decision making regarding public health
management
Public Health Technology
Public Health Epidemiological
Public Health Communication

Occasionally
I have minor
involvement

I deal with
it if problem
emerges

Major
focus of
my work

5. Relevance of overall above listed Public
health management issues among other work
activities:

Low

M oderate

High

6. Does previous formal and continuous education provides sufficient level of knowledge and skills to
deal with Public health management issues (only one answer per row)?
very basic

sufficient with
minor gaps

sufficient

my expertise
is advanced

Essential Issues in Public Health Policy
Strategic Management and Commissioning
Health Services Management
Health, Culture and Society
Contextual factors and Health information
systems
Operational research and health services
Policy and decision making regarding health
economics
Policy and decision making regarding public
health management
Public Health Technology
Public Health Epidemiological
Public Health Communication

7. Indicate your needs for enhancement of knowledge and skills relevant to Public health management disciplines (only one answer per row):
I do not currently need
training in…

Essential Issues in Public Health Policy
Strategic Management and Commissioning
Health Services Management
Health, Culture and Society
Health economics
Public health management
Contextual factors and Health information
systems
Operational research and health services
Public Health Technology
Public Health Epidemiological
Public Health Communication

I need basic training in…

I need training
for applicative
purposes in…

I need advanced training in…

8.

Please add own subjects indicating your needs for enhancement of knowledge and skills relevant to
Public health management disciplines:

9. What
is
your most preferable form of
receiving training in areas
you
indicated
above?(only one
answer)

workshop/seminar
university course

postgraduate degree

Other (specify):

10. At what ex- ☐It would improve my efficiency and competencies at current job
tent you believe
would
such
postgraduate
☐It would help me to better deal with some aspects of my current work
degree in Public
health management
benefit
your career?(- ☐It would help me to advance at my current employer or find better job elsewhere
multiple
answers allowed)
☐It would satisfy my ambition for academic advancement rather than it would benefit my
work

☐It would provide me better chance for first employment

11. In what areas
other than Public
health management you are interested to pursue
additional training (either formal
or continuous)?
12. Closing remarks (please provide insights, remarks and information you consider relevant but not covered
by this questionnaire):

13. In your opinion, if adopted will the skills and career framework help to develop a stronger public health
workforce?

Yes		

No

14. In your opinion, what is the skills needed in your job?

15.

In your opinion, who should be involved in the master program in public health management?

16. In your opinion, what motivate you to stay on your job?

Comments:
__________________________________________________________________
__________________________________________________________________
__________________________________________________________________

Part C - For educational staff
1.

Indicate your needs for enhancement of knowledge and capacity building training relevant to Public health management disciplines (only one answer per row):
I do not currently need
training in…

I need basic training
in…

I need training
for applicative
purposes in…

I need
advanced
training
in…

Essential Issues in Public Health Policy
Strategic Management and Commissioning
Health Services Management
Health, Culture and Society
Health economics
Public health management
Contextual factors and Health information
systems
Operational research and health services
Public Health Technology
Public Health Epidemiological
Public Health Communication
2.

Please add own subjects indicating your needs for enhancement of knowledge and skills relevant to
Public health management disciplines:

3.

Indicate the priority for enhancement of knowledge and capacity building training relevant to Public health management disciplines 1 high , 4 low
1

2

3

4

Essential Issues in Public Health Policy
Strategic Management and Commissioning
Health Services Management
Health, Culture and Society
Health economics
Public health management
Contextual factors and Health information systems
Operational research and health services
Public Health Technology
Public Health Epidemiological
Public Health Communication

4. General outlook of the Institution towards “Public Health Management”
A. Is the subject of “Public Health Management“included in any degree programme of your institution?
Yes/ No
If yes: What degree?
If no: Is there any institutional plan for inclusion?
B. Is Public Health Management part of the mission of the institution?
Yes/ No
			If no: Is there any institutional plan for inclusion?
C. Has the institution any Public Health Strategy?
Yes / No
If yes: Could you please indicate how this stratrgy is applied
and to whom is it addressed (employees, students,...)?
			

If no: Is there any institutional plan for inclusion?
Thank you for your time …..
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